Dear sir or madam,

we 'd like to ask you in your role as a school director to participate in an inquiry concerning the following themes/topics:

Gender reflected education

Men and vocational training of educators

Gender competence

Gender Mainstreaming

in the field of vocational training for educators

We survey all vocational training schools in Germany with the aim to do a compilation of the situation and needs analysis concerning Gender Mainstreaming and gender reflected education in vocational training schools for educators.

The inquiry is part of the EU-project „Gender Loops - Gender Mainstreaming implementation strategies in vocational training institutions for educators, further qualification institutions for educators and early childhood education institutions".

For further information find attached a short abstract of the project Gender Loops. From the 2nd of january you will find further information and results of the project under the following address: www.genderloops.eu 

Your participation in the inquiry make a contribution to develop practical strategies, methods and instruments to foster gender equality in the field of early childhood education

You have direct access to the online inquiry by clicking on the following link: www......

As a matter of course we will analyse your data anonymous. 

For the completion of the questionnaire you will need approximately 15 minutes

If you like to get more information please contact ...
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Questionnaire:

School Profile

1. Does your school focus on certain thematic issues as part of teacher training?

No

Yes

If yes, on which ones?

B. Taking into consideration gender issues as part of the training at your school

2. Which gender-related lessons and/or practical training does your school provide and/or are currently being  planned?

(Please check applicable column)

	
	Yes
	Planned

	Lessons or working groups separated acc. to gender
	
	

	Teaching gender-reflective co-education theories and methods
	
	

	Teaching theories and methods regarding gender reflected education for girls
	
	

	Teaching theories and methods regarding gender reflected education for boys
	
	

	Teaching methods for gender self-reflection 
	
	

	Teaching gender theories 
	
	

	Project days on gender issues
	
	

	Further teacher training on the subject of "gender-reflective pedagogy"
	
	

	Further teacher training on the subject of "gender mainstreaming“ 
	
	

	Gender-specific data collection and evaluation
	
	

	Application of strategies to increase the proportion of men in teacher training
	
	


3. Does the "gender" issue flow as a cross-section topic in certain learning and/or teaching fields?

No

Yes

If yes, in the following learning / thematic fields ......

4. Who gives the impulse to integrate the issues of "gender-reflected pedagogy", "gender fairness and/or equal opportunities into the lessons?

Mainly individual teachers

Mainly the majority of teachers

5. Please mark on the scale: how do you assess the capability of your female and male students at the end of their training to support children in developing open ideas about their identities leaving space for multiple identities as girl or boy beyond typical girl and boy stereotypes:

1                             2                             3                               4                              5                          6

6. Do you require support for the implementation and provision of gender-related didactical and practical offers?

No

Yes

If yes, in which areas:

(Please check, multiple checks are possible)

· Development of a school curriculum

· Teaching a gender-reflected coeducative pedagogy

· Teaching theories and methods in gender reflected education for girls

· Teaching theories and methods in gender reflected education for boys

· Teaching methods for gender self-reflection

· Teaching gender theories 

· Project days on gender issues

· Further teacher training on the subject of "gender-reflective pedagogy"

· Further teacher training on the subject of "gender mainstreaming"

· Gender-specific data collection and evaluation

· Application of strategies to increase the proportion of men in educator training

· Others ........................

C. Taking into consideration gender fairness, equal opportunities or gender mainstreaming in the organisational and personnel development of your school

7. Which of the following documents of your school contains statements on gender fairness, equal opportunities or gender mainstreaming? Or is it planned to include such statements in the documents in the foreseeable future ?

(Please check applicable column)

	
	Yes
	Planned

	Model
	
	

	School curriculum
	
	

	School development plan
	
	

	Website
	
	


8. Please indicate the number of men and women in the following areas:

	
	Approx. portion of men
	Approx. portion of women

	Direction of school
	
	

	Tutors for specialist areas (and/or persons responsible for learning areas)
	
	

	School conference
	
	


9. Is there an equal opportunity commissioner or a person with a similar function at your school?

(Please check  applicable column)

	No
	Planned
	Yes

	
	
	


If yes, does this person participate in 

(Please check, multiple checks are possible)

Job interviews / personnel decisions

Development of school curriculum

Quality development processes

Gender mainstreaming processes

Further training planning

Others ....

10. Which obstacles and shortages do you see in your school with respect to the implementation of gender mainstreaming and/or strategies to support equal treatment ? 

(Please check applicable column)

	Applies
	Fully
	Mainly
	Partially
	Not

	Lack of financial support from public institutions
	
	
	
	 

	Lack of time resources
	
	
	
	

	Lack of personnel resources
	
	
	
	

	Lack of corresponding qualified personnel
	
	
	
	

	Lack of political support
	
	
	
	

	Lack of needs analyses
	
	
	
	

	Lack of gender reflexivity in  practical pedagogic work
	
	
	
	

	Lack of gender reflexivity with respect to organisational activities.
	
	
	
	

	Lack of cooperation between women and men in the school
	
	
	
	

	Lack of precise information for implementation
	
	
	
	

	Insufficient exchange of experience with other schools or institutions on this subject
	
	
	
	


Others:

.............................................................................................................................

11. How important it seems to you that a vocational training school within a Gender Mainstreaming strategy resolve and take measures which lead to ...

	
	very important
	important
	not so important
	unimportant

	· enlarge gender identities of students
	
	
	
	

	· enlarge gender identities of teachers
	
	
	
	

	· improve the equal allocation of resources (money, executive positions, attention) among genders
	
	
	
	

	improve the gender competence (gender knowledge) and the gender sensibility among students
	
	
	
	

	improve the gender competence (gender knowledge) and the gender sensibility among teachers
	
	
	
	

	increase the proportion of  men participating in the vocational training of educators and as educators, respectively. 
	
	
	
	


12. Which resources does your school have to implement or further develop gender mainstreaming strategies? 

.................................................................................................................................

D. Information on your school

13.1How many teachers work at your school in the area of social pedagogy? 

Please check.

	Under 50
	

	51-100
	

	100-150
	

	More than 150
	


13.2 How many male teachers work at your school in the area of social pedagogy?

Male teachers
 approx. 
%

13.3 What is the proportion of male students at your school in the area of social pedagogy? 

approx.    
  %

E. Personal questions:

Are you?

Male

Female

Your function at the school in social pedagogy:

.....................................................

Have you involved other person/s when filling in this questionnaire?

No

Yes

If yes, which function does this/these person/s have in the school?

.....................................................................

Would you be prepared to dedicate approx. one hour of your time for a more detailed and in depth qualitative telephone interview?

No

Yes

Please call us under the following telephone number or send us an email.


In this way we can keep your anonymity.



Telephone: 030-54 98 75 44



Email: jens.krabel@dissens.de.

